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CSR POLICY 
 

 Nuclear Power Corporation of India Limited is committed to generate electricity in a safe 

and commercially viable manner and with the public acceptance and support.  With this idea, the 

corporation builds and operates the nuclear power plant at various places. 
 

 It is the policy of the corporation to adopt a management system in various phases of 

design & development, procurement, construction, commissioning, waste management and 

operation  so that Safety of the plant, plant personnel and public is fully assured and that the 

plants are operated without any adverse effect on environment, flora & fauna.  NPCIL 

propagates enhancement of the environment and the benefits of nuclear power to the people. 
 

 NPCIL while expanding the nuclear energy has kept aim to contribute towards 

development of local community in the vicinity of the plants.  Many social welfare programmes 

have been taken up in the past for the benefit of villagers.  Recently Corporate Social 

Responsibility (CSR) has been included in a focused way and has been integrated with business 

plan of the company.  Under CSR, NPCIL has identified the three areas namely Education, 

Health, Infrastructure.  Various programmes like aids to schools, Scholarships/sponsorships to 

students, Construction of School buildings, Aaganwadis etc., under education;   medical camps, 

mobile medical van, aids to Primary health centers, extension of hospitals, medical treatment and 

medicines (OPD services) for villagers etc. under health; drinking water facility, community hall, 

street lights, fishing facility, approach roads, bus stop sheds etc under infrastructures have been 

planned and implementation has been done. 
  

 NPCIL management is committed to contribute for improvement of the quality of life of 

local community and society at large.  DPE ( Department of Public Enterprises under Central 

Govt.) guidelines issued in March 2010 under which NPCIL has adopted a system of  need 

identification, planning, implementation and evaluation of CSR activities.  All concerned 

functional and unit heads have the responsibility to ensure effective implementation of the CSR 

activities / projects by taking the help of specialized agencies, trusts, NGOs etc.   
 

 Responsibility for ensuring overall implementation of the CSR activities has been 

entrusted to the head of the Rehabilitation and Resettlement Executive Directorate reporting to 

Project Directorate and further to Chairman & Managing Director, NPCIL. 

        


